
Argumentative Essay Business Example 

 

The argument that businesses should not be allowed to prioritize profit over the welfare of their 

employees is a strong one. Employee welfare is essential for any business because without 

healthy, motivated, and engaged workers, it will be difficult for an organization to reach its 

goals. Companies should recognize that taking care of their employees’ well-being is not only 

good for their workforce but also necessary in order to maintain a successful and profitable 

organization. 

 

First, providing workers with adequate job security is important for any business. Employees 

who are confident that they have some degree of job security will be more likely to take on new 

tasks or initiatives without fear of being laid off. This, in turn, can help drive innovation, as 

workers feel comfortable enough to take risks in pursuit of solutions to organizational problems. 

Job security can also lead to greater employee retention, as workers will be more likely to stay 

with the organization if they feel their employment is secure. 

 

Second, businesses should strive for a healthy work-life balance for their employees. Companies 

that are able to foster an environment where workers have enough time for themselves and their 

families outside of work will benefit from increased levels of productivity when employees 

return to work refreshed and recharged. Conversely, firms where employees are required to 

devote excessive amounts of time in the office, may find that workers become drained and 

demotivated easily, leading to lower quality outputs. 

 

Finally, firms should ensure that their wages remain competitive relative to other organizations 

in the same industry or geographical area. Fair wages are an essential aspect of worker welfare as 

they can help to minimize feelings of financial insecurity and dissatisfaction amongst employees. 

This will give businesses more leverage when it comes to recruiting and retaining talented 

individuals while also helping them to create a positive organizational culture free from mistrust 

and resentment. 

 



In conclusion, businesses should prioritize the welfare of their employees over profit in order to 

ensure long-term success. By providing workers with job security, promoting work-life balance, 

and offering fair wages, organizations will be better placed to attract high quality talent, retain 

current staff members, and generate higher returns on investment. It is only through prioritizing 

employee welfare that companies can truly succeed in the modern economy. 

 


